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I. INTRODUCTION
India is one of the most preferred outsourcing destinations. The Indian ITES IT industry contributed to the domestic economy over the years. It provides valuable assistance to the service sector (NASSCOM, 2011) . Decanters of English-speaking Employees Discount and Availability In the industry, key growth drivers, expertise, service quality and productivity compete in the Indian ITES IT industry in the global market. Human resources issues that are considerable in ITs are working conditions, organizational management, labor relations, work force empowerment and work-biological balance. Stability of the person's life complexity and balance of consciousness with environmental and personal resources such as work, life balance, person, life, society, employer, occupation, geography, information, economics, personality or values (Crocker et al, 2002) . Work life balance is a concern for the contemporary technology,population, market and institutional changes associated with it. Increasing demand for work-life balance IT companies had to undertake some programs, including alternative work arrangements, flexible working hours, family care responsibilities, and benefits and benefits for employee help programs. Such policies are called 'work-life benefits and practices' (WLBPs). WLBPs help employees improve their commitment, courage, satisfaction and performance in order to reduce the level of intensity and intensity of employees (Brook, and others, 2002). The technology that helps people connect is where the boundaries between work and personal lives are drawn II. LITERATURE REVIEW R. Beral and S. Bhargava (2011) analyzed the family-friendly ownership of owners in India reflecting various welfare provisions, and concerns to employers after industrialization. Over time, such programs range from scope and coverage and are based on further personal development and family well being. Burke, (2002) found that both men and women were willing to work in organizations that support workinglife balance. Men have more profit than women. If women do not allow work to care for their family, they are happy, frustrated and disappointed. They take tight borders between work and families and they do not want to cross someone else. employees will replace the work for a lower work or personal life seeking content in the other domain; And (2) the spillover view that indicates that the job satisfaction covers a work life and vice versa.
RakeshYadav (2011) explains that the reasons for the impact of personal life, physical factors and unrelenting working hours from the HR perspective can be reduced by giving extra breaks to employees who work continuously in the shift for five days. Employee holidays with holidays of workers and employees with wellness programs and stress busters. 
III. OBJECTIVES OF THE STUDY

IV. SAMPLE DESIGN
The current study was done by choosing IT specialists in Bangalore city. A sample of 200 employees was selected to collect basic data. The respondents came from ten (10) IT companies. The simplest model method has been adapted to study in a more accurate and easy way.
V. DATA COLLECTION
Both primary and secondary data are used to make the right decisions. The basic information is collected using interview and questionnaire. Secondary information is mainly derived from the literature of science.
VI. STATISTICAL TOOL USED
The collected data had been analyzed by using mean rating scores. Table No. 2 it can be inferred that psychological distress is perceived as having the greatest impact on Work-Life Balance with mean score of 4.65. Work overload is considered to be the next most influencing factor on Work-Life Balance with mean score of 4.21, followed by the 'support from top management' having a mean score of 4.31.Managerial style, work life conflict, having children, working hours, and physical health are some of the other factors that are considered to be strongly affecting work-lifebalance. Events for Family members of the employees 2.68 Scale1 = Never, 2 = Rarely, 3 = Sometimes, 4 = Often, 5 = Always
VII. ANALYSIS AND INTERPRETATION
The above table shows that flexi time arrangement has been availed by maximum number of respondents with mean score of 4.19 followed by casual leave arrangement with mean score of 4.44. Sick leave, flexible break provision, half time work, and shorter working week are some of the other arrangements that have been availed by maximum number of respondents. Table No .7 reveals that with regard to impact of Work-life balance on self health, the highest mean score was for 'mentally and physically active' followed by second highest mean score for 'getting adequate sleep'. The least mean score was for 'not suffering from headaches or migraine'. With regard to impact of Work-life balance on family and friends, the highest mean score was for 'getting adequate time to spend with family and friends' followed by mean score for 'getting adequate time for personal responsibilities'. The least mean score was for 'meeting my home demands'. With Work-life balance, the employees are able to build a stronger relationship with their management and colleagues but the least mean score was for 'expressing effectively to management and colleagues'. The impact of Work-life balance on Work environment shows highest mean score for 'achieving targets' followed by second highest mean score for 'enjoying work'. The least mean score was for 'enhancing skills'.
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VIII. CONCLUSION Work schedule in IT segment is exceptional. Such goals are accomplished as such. Employees interact with different types of callers. Some of them are discouraged and are annoyed. The quality of service needs to be maintained at the same time. All of these can fire employees and lead to stress. IT companies are trying to bring the worker's balance of life by maintaining the performance of working from home, working at home, and swap, helping to maintain talent, increase work quality and keep employees happy. The convenience of work relieves stress and helps in better time management. Compared to nuclear families, employees living with common families are more comfortable. Work-life balance requires co-operation and coordination at national, governmental, institutional as well as individual level.
